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TYPICAL ENTRY PATHWAY: SWIM TEACHER
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Swim teachers play a vital role in saving lives by educating Australians
on swimming and water safety. They help people become confident A TYPICAL SWIM TEACHER*
swimmers, contribute to the creation of safer communities, and teach « Earns between $26 - $35 per hour
th tial principl d i f wat fety.

e essential principles and practices of water safety « Works between 37 — 52

weeks per year

¢ Joined the industry
between 15 - 24 years

Swim teachers generally provide students with water familiarisation
activities, water safety education, skill acquisition and parent
involvement / education.

¢ Has been in the industry

DEVELOPMENT PATHWAYS

PATHWAYS

Typically, swim teachers progress in the industry through the Aquatic
Education and Programs Pathway into roles like Duty Manager and / or
Supervisor while in the industry. However, many are students studying
for other professions, or parents with caring responsibilities pursuing a
flexible second or third career.

Future employers value the people management and education skills
that swim teachers possess, as well as their understanding of program
planning and delivery. These skills are highly transferable and valued in
a range of industries, particularly in the education and training sectors.

(=3 and the
(ig) ROYAL LIFE SAVING | NATIONAL AQUATIC
= AUSTRALIA INDUSTRY COMMITTEE

for less than six years

Works for more than one
organisation and works
across multiple facilities

Most enjoys making a
positive impact on people’s
lives and helping make
people safe around water

*According to Royal Life Saving research



